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SAVE THE DATES

APRIL 2008

Thursday, April 24, 2008
CMA Annual General Meeting Luncheon

Water’s Edge at Giovanni’s II

2748 Post Road, Darien, CT 06820

Open Bar: 12 Noon, Seating for Lunch: 12:45pm

Free to CMA Members in good standing

MAY 2008

Thursday, May 1, 2008
CMA Spring Golf Outing

Sterling Farms Golf Course

1349 Newfield Avenue, Stamford, CT 06905

See Page 9 for more information

Thursday, May 29, 2008
CMA Monthly Luncheon

Speaker: TBA

Water’s Edge at Giovanni’s II

2748 Post Road, Darien, CT 06820

Cash Bar: 12 Noon, Seating for Lunch: 12:45pm

$40 Members / $45 Non-Members

For reservations for all CMA Events please call
Lorraine at +1.203.406.0109 Ext 3717

CONTENTS

Time to pack things up. Four year’s worth of letters, invita-

tions, programs, insurance policies, etc., stuffed into a box

for safe keeping, not so much to preserve the intrinsic value

of presidential papers, but more to avoid the appearance of

destroying evidence. A humbling thought.

When I took over from Don Frost he gave me a pile of

papers, same as Brad Berman had done when Don took

over from him, and so on before that. Through an odd set

of circumstances I ended up in possession of the CMA’s

archives, a vault consisting of about 4 ripped boxes which

are sitting in my basement collecting mold. In the course of

4 years I had only one occasion to search through those

boxes for a particular document. As with everything else in
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my basement I didn’t find what I was looking for, but I

ended up spending 3 hours sitting on a crate reading

through the early days of the CMA.

It’s an interesting story. Formed in 1984 as an all-volunteer

non-profit corporation, the CMA was a good idea but with

no money. The early account ledgers and correspondence

reveal the growing pains felt by the founding members, all

of whom had day jobs, and it would have been under-

standable if they had folded-up the chairs and found a bet-

ter way to spend their free time. But they didn’t, and instead

the CMA survived and now flourishes because the volun-

teers continued to volunteer, then and now.

And as the CMA has grown, there has been help added

along the way. Or rather, help has been added along the

way and the CMA has been able to grow. Our valued part-

nership with IMS has given us an Events Coordinator, the

incomparable Lorraine Parsons, and the team of Cari

Koellmer, Elysa Bybee, Julia Hull, and Mike Hanson. We

couldn’t do it without them. Thanks for everything Jim. At

the same time we have been able to out-source our

accounting affairs to Mary Grace at CompuLedger, and our

membership data management to Faith Marr at The Right

Type. Without Mary and Faith, the efficient administration of

the CMA would grind to a halt. And finally there is Don

Frost, the Editor of the Newsletter, the institutional voice of

the CMA if not the industry, and a dedicated friend.

Single source vendor:
Spare Parts + Equipment
for foreign built ships

SCARDANA
FAX: (1) - 450 - 671 - 3898
TEL: (1) - 450 - 465 - 6556

TOLL FREE FAX:
1 - 877 - 228 - 9879

E-mail: service@scardana.com
Web Site:

http://www.scardana.com



FROM THE EDITOR
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Shipping 2008 set a new record for over all attendance –

we badged almost 2,200 people. Even when the confer-

ence sessions were filled there were lots of people visiting

the exhibits and networking. Conference delegates were

also at an all-time number. The Gala Dinner reached all-

time attendance thanks in part to the tables in the lobby

that were served by closed circuit TV coverage of the main

room. The new Commodore was radiant – he really

enjoyed himself and we hope that he will come back next

year. By the way – The Wall Street Journal ran an extensive

article on Mr. Fredriksen’s oil empire on April 1st. It’s a must

read.

Our thanks go to all the wonderful people who helped make

the event so special. Thanks of course to our speakers,

exhibitors, sponsors, delegates, attendees and members

for your support. As usual we owe a debt of gratitude to Jim

Lawrence and Lorraine Parsons of IMS. We also thank the

supporting cast at the registration desk of Julia Hull, Cari

Koellmer, Elisa Bybee, Margareta Mysza, Jill and Alexa

Lawrence, Mary Kay Frost, and our own Membership

Administrator, Faith Marr and her daughters Lauren and

Lindsey. Recording the proceedings and keeping the com-

puters humming was Mike Hanson and the people from M

Communications. Keeping everyone up to date on what

was going on, and where, was the ever popular Norm

Webster. Apologies to those I may have missed.

It is hard to convey to those who have not been to one of

our annual Conferences how many of our guests are very

important people in their own right, and still make them-

selves available for conversations. We have long described

CMA as the industry speaking to the industry and that is

exactly what occurs.This year, besides the ship owners and

key people from the US Dept of Transportation / Maritime

Administration, we had dozens of high ranking Coast

Guard officers including the Commandant, Adm. Thad

Allen. Monday we had two Congressmen – Elijah

Cummings Monday afternoon and our own Chris Shays

dropped by at the Speaker’s Dinner that evening.

We had more students attending than ever before and not

just from the maritime schools. The Education Session and

Nora Huvane’s (CMA’s Education Chair) ensuing Job Fair

was simply great. Thank you Nora and all those educators

who helped make it work so well. I feel compelled to give

special thanks to Tom Scott of Vela and Saleem Alavi of

Dubai Maritime City who traveled from Dubai to speak.

Tuesday’s sessions are covered separately elsewhere in

this issue. Wednesday morning’s session with the Coast

Guard Captains of the Port and Adm. Watson got into more

policy issues versus operational issues than we had hoped

but it went very well. A delegate from Canada who used to

work with Transport Canada and the Canadian Coast

Guard and had recently visited IMO thought the session

was something that should be copied by other nations. The

afternoon sessions on new energy saving technologies and

the Law session were well structured and the speakers

very good. There are so many individuals to thank and I am

sorry for not mentioning everyone’s name. The entire pro-

gram is still online at www.shipping2008.com.

I hope to see you at the AGM April 24th.

Don Frost

PS – After the months when we had the sad task of observ-

ing the passing of some wonderful people, I am pleased to

note the well-earned retirement of two well known people

with whom I have had the privilege to know and work with.

Basil (Buzz) Santini of MIDSHIP is formalizing his retire-

ment this month and next month so too will Cliff Dahl of

Louis Dreyfus. Enjoy – you earned it!

So that’s how it started and continues, all 24 years of a

unique organization. The last 4 years have been lots of fun,

and I thank my fellow Officers and Board of Governors for

making it so.

Best regards,

Peter G. Drakos



MARKET COMMENTARY

By Donald B. Frost

A recurring theme during the Markets sessions of Shipping

2008 was the future. That theme pops up continuously in

the financial press in these days of heightened uncertainty

for the nation’s (and soon, the world’s) economy. The gen-

eral media is catching onto the same paranoia as the

deflating housing bubble continues to sag.

No one can definitely map the future although we may be

able to guess the outcome of events that lie close to us.

Looking further into the future is made difficult because the

sheer number of and range of options can make the exer-

cise seem paralyzing.

It seems to me that we must look through the future, not

with assumed outcomes, but at the forces and drivers that

will influence the future, and use them as guide posts as

time progresses. Because there is no single answer, deci-

sion makers can use scenarios to think about uncertainty.

Most of my comments here come from Shell Oil’s Global

Business Environment “SCENARIOS: An Explorers’s

Guide”. (www.shell.com/scenarios)

“A scenario is a story that describes a possible future. It

identifies some significant events, the main actors and their

motivations, and conveys how the world functions.They are

based in large part upon intuition but crafted as analytical

structures. They do not provide a consensus view of the

future, nor are they predictions: they may describe a con-

text and how it may change, but they do not describe the

implications of the scenarios for potential users nor dictate

how they must respond.” It is kind of a Montessori approach

to the unknown.

Scenarios are intended to form a basis for strategic con-

versation by providing users with a common language and

concepts for thinking and talking about current events, and

a shared basis for exploring future uncertainties.

“When organizations or individuals make decisions, they

tend to do so on the basis of their ‘mental map’ of the

future. … Until we compare our assumptions with those of

others, we often don’t even know we have such a map, let

alone what is distinctive about it.”

“Exploring the assumptions we currently hold – individually

and collectively – about the future can equip us to act more

effectively in the present.” Personally, I have found from

some work in this area that working collaboratively is best.

The exercise can help us recognize when our assumptions

are being challenged by events and how to respond. Our

blind spots impose limitations on our understanding.

“We could argue that nothing is certain”. “Uncertainty

makes most people profoundly uncomfortable”. “We tend

to build in mechanisms to simplify our world, not complicate

it, and make assumptions about how the world works”.

It is not my intent here to discuss exactly how scenarios

can be constructed, use of interviews, nor scenario build-

ing. I am still learning these things myself, but I think the

shipping industry and especially the aspects having to do

with future operational developments and the increasing

governance of the industry, and of course the freight mar-

ket aspects, might employ scenarios to better understand

what things will drive change.

As stated above: exploring assumptions for the future can

equip us to act more effectively in the present. I think that

the markets session at Shipping 2008 featuring John

Bamford, Ted Petrone, Charles Timberlake and Peter

Sandler with Martin Stopford may be a first step.

MEMBERSHIP NOTES

We have almost 100 new members this month and thought

it might be easier on our readers if we published about half

this month and the balance in May. Please take the time to

read this list of maritime professionals. It is composed of

those just starting their careers and those that are the tops

in their fields, thus continuing CMA’s mission to bring peo-

ple together. We are pleased to welcome them and look for-

ward to seeing them again soon.

Tavaris Adderly, Student, SUNY Maritime College,
Bronx, NY

Hans Bean, Director Business Development,
Maersk Line Ltd., Arlington, VA.

Dustin Berthelot, Ship Agent, Nord-Sud Shipping, Inc.,
Houston, TX

Michel Bourgery, Head of Advisory, M&A Services,
DVB Bank, London, England
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Al Bozzuffi, Sr. Naval Architect, Horizon Lines LLC,
Kenilworth, NJ

Scott Brinner, VP, Wachovia Securities, Charlotte, NC

David Burke, Fleet Manager, V.Ships, Beverly, MA

Steve Cameron, Principal, Cameron Maritime Resources,
London, England

Jeffrey Campbell, Exec. VP, The Datamyne Inc.,
Miami, FL

Nicki Candies, Dir. Regulatory Affairs, Otto Candies, LLC,
Des Allemands, LA

Chris Charter, Operations, Eitzen Chemical USA, LLC,
Westport, CT

Anuj Chopra, President, Anglo-Eastern (Houston), LLC,
Stafford, TX

Brett Climan, Graduate student, SUNY Maritime College,
Bronx, NY

John Craine, Vice Admiral USN (ret), President,
SUNY Maritime College, Bronx, NY

Elijah Cummings, Member,
U.S. House of Representatives, Baltimore, MD

Ron Dal Bello, Sr. VP, First Ship Lease (Switzerland) AG,
Zurich, Switzerland

Charles Darr, Office of Maritime and Int’l Law,
U. S. Coast Guard, Washington., DC

Michael DeVisser, Associate Director, NIBC Bank Ltd.,
The Hague, The Netherlands

James Deissler, Sales Engineer, Caterpillar Inc.,
Miramar, FL

David DesSantos, Operations, Eitzen Chemical USA LLC,
Westport, CT

Chad Di Stefano, Principal, The Pyna Corporation,
New York, NY

William Diehl, Capt. US Coast Guard,
COTP-Sector Commander, Houston, TX

Urs Dür, VP, Sr. Research Analysts,
Lazard Capital Markets LLC, New York, NY

Bart Eckhardt, President & CEO, Robson Forensic, Inc.,
Lancaster, PA

Jane Edgar, Dir, Environmental Technology,
American Bureau of Shipping, Houston, TX

Robert Edminston, Dir. Chartering, TFS Freight,
Stamford, CT

Mark Engdall, Sales Mgr., Int’l Martex Tank Terminals,
Bayonne, NJ

Haluk Eure Seven, Partner, MES Shipping & Trading Ltd.,
Istanbul, Turkey

Arthur Faherty, Area Mgr., Robson Forensic Inc.,
Lancaster, PA

Christine Fazio, Counsel, Carter Ledyard & Milburn LLP,
New York, NY

Aurielio Fernandez-Concheso, Practice Mgr.,
Clyde & Co. LLP, Caracas, Venezuela

Bruce Fernandez, Mgr Member, G2 G3, LLC,
Altamonte Springs, FL

Justine Fisher, VP, High Yield Research,
Goldman Sachs & Co., New York, NY

Michael Gagne, VP-Marine, People’s Capital &
Leasing Corp., Carmel Valley, CA

Steven Gilbertson, Investment Banking Associate,
Oppenheimer & Co., New York, NY

Jan P. Gisholt, Esq., Freehill Hogan & Mahar,
New York, NY

William Goodenough, Business Banking Officer,
Citibank NA, Stamford, CT

Mathew Gorelick, Student,
Stevens Institute of Technology, Hoboken, NJ

Michael Grey, Columnist, Lloyd’s List, London, England

Nick Griffith, Mgr., Hold Cleaning Technologies LLC,
Wilmington, CA

Richard Gurnon, President, Massachusetts Maritime
Academy, Buzzard’s Bay, MA

Soren Ibsen, Ops Mgr, Eitzen Chemical USA LLC,
Westport, CT

Toru Inoue, Chartering Mgr, Eitzen Chemical USA LLC,
Westport, CT

Torben Janholt, President & CEO, J. Lauritzen A/S,
Copenhagen, Denmark

David Jones, Deputy Director, EQUASIS, Paris, France

Daniel Kane, VP, Business Development,
Propulsion Dynamics, Long Beach, CA

Frances Keeler, Of Counsel, Keesal, Young & Logan LLP,
Long Beach, CA

Ken Kesicke, Operations, Eitzen Chemical USA LLC,
Westport, CT

Peter Knight, Esq., Dewey & LeBoeuf LLP, Hartford, CT

Welcome aboard.

Evan Gallanis

Membership Chair
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Good-Bye! adieu, bye-bye, cheerio,
farewell, so long, toodle-oo.....
What can you say about a man who is admired, revered,
and respected by everyone? I wouldn’t know as this month
I’m writing about our retiring President, Peter Drakos. Peter
Reginald Aloysius Nathaniel Drakos: Son, Brother, Father,
Husband, Retiring CMA President, Badminton Coach,
renown dried flower arranger and Lawyer….

I first met Peter after Labor Day in the back room of
Beamers Café on Richmond Hill Avenue in Stamford. Peter
had just finished a very energetic three song set and was
slightly out of breath. He had on a short cream salsa skirt
and matching top and a pair of white six inch glitter slides.
Not quite what I was expecting from a maritime lawyer of
his repute, but as they say, it takes all sorts. I would have
gone with black patent Mary Jane’s with a slightly lower
heel myself.

After our first meeting, we would often bump into one anoth-
er at the Tuesday, 9:30 drop-in Aqua Aerobics class at the
Stamford Athletic Club. It was there, while we stood waist
deep in the shallow end of the pool in our speedos, with
bright orange five pound weights strapped to our ankles,
that the subject of the Connecticut Maritime Association first
came up. Who would have thought back in those halcyon
days, splashing around in a pool to the strains of Irene
Cara’s “Fame” that we would eventually sit on the board of
the CMA together. But sit we did, for four long and arduous
years. Never ending monthly board meetings, grueling golf
day discussions, persnickety picnic planning sessions, quiz
night question debates and torturous tennis tournament
regulation discussions. But through it all Peter was nothing
if not Presidential. He presided over the board with an even
temperament, a firm hand, six inch glitter slides and a con-
stantly diminishing need for shampoo.

While searching my back bedroom for some notes I made
on Peter (I went through a phase a few years ago when I
would make notes on everyone, you should see my Don
Frost dossier, it runs to three hundred pages), I came
across a tape recording of one of the CMA board meetings.
I have transcribed part of the meeting below as a testament

to our outgoing President’s enormous contribution to the
CMA and to give fellow members some insight into exactly
what is involved in running their Association.

Board Meeting
Present:
Peter R.A. Drakos (PD) - President
Robert Kunkel (RK) – Vice President
Evan Galanis (EG) – Membership
Johnny Kulukundis (JK) – Social
Lorraine Parsons (LP) – Events
Don Frost (DF) – Editorial

PD: Alright let’s get started then shall we, it’s 6:30 and I
want to be home for Dancing With The Stars.
RK: Dancing With The Stars!?
PD:Yes, for your information as a younger man I was on my
high school ballroom dancing team, I also used to weep in
butchers’ shops. Right, I call this meeting to order, it’s
6:30pm. Where’s Kulukundis gone?
DF: I propose we start the meeting, all in favor?
PD: No Don, we don’t need to do that to start the meeting.
LP: He just popped out for a smoke, he said to start with-
out him.
PD: Well it won’t be the first time. Right, I did write an agen-
da, but I left it at Brad Berman’s house the other day, with
my keys, and my car and the family dog, why was I even at
Brad’s house, I should call Brad, I wonder if he’s in the
country……anyway, so we’ll sort of wing it. Any opening
comments?
DF: Well as you can see from the twenty-seven pages I’ve
handed out, I’ve been very busy liaising with other
Connecticut Associations, and I feel that there is some real
synergy between us and the Connecticut Sheep Breeders
Association who are based in Preston.
PD: Ah Mr. Kulukundis, how nice of you to join us, will you
be staying?
JK: Will there be wine?
PD: I believe so, and food…
JK: Then I believe I shall stay. Waiter! We want the finest
wines available to humanity. And we want them here, and
we want them now! So where are we?
PD: Don was just explaining his recent activities
JK: Explaining them! Would he care to explain that tie first,
it looks like he’s wearing a sock around his neck. And who
let Kunkel in here?
PD: He’s the Vice President.
JK: Vice President, he doesn’t know anything about vice,
he should be the Engineering President, or the president
that’s good at fixing mechanical things president. But cer-
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tainly not the vice president, that job has to go to a Greek,
we’re so much better at vice than the Irish. I propose we
overthrow Kunkel in a bloodless coup and appoint Evan
Galanis Vice President and make Kunkel the Engine,
Mechanical and Lucky Charms President.
DF: Do I need to second this motion, are we voting on this?
PD: No Don, we are not! Are there any other serious sub-
jects the board would like to bring up? If not we can move
onto the individual reports.
RK: I would just like it to be reflected in the minutes that the
Irish know as much about vice as the Greeks, they just
come at it from a slightly different angle!
JK: I would like it to be reflected that I do not want Kunkel’s
last statement reflected and that he is quite obviously mak-
ing a stereo-typical statement about the reputed proclivity
of the Greeks to up-hill garden and I shall not stand for it!
PD: You’re sitting down, so that’s fine. Now to move on…..
RK: Yeah, sit on it!
JK:I heard that Kunkel! And it was magically delicious!
Where’s the wine? I feel awful, look at my tongue, it’s wear-
ing a yellow sock. It’s like the Sudan in here, we must have
liquids, we can’t go on without wine. How are we supposed
to run an international association under drought condi-
tions?
LP: The waiter’s on his way.
JK: Thank goodness! Lorraine saves the day again!
Lorraine should be President! Food and Wine President, do
we have one of them? We should have one of them…..
PD: Evan, do you have Membership report for us?
EG: Absolutely, I’ve got a list of new members here, as you
can see we have thirty-two applications this month from
vastly differing sectors of the maritime community both
here and overseas.
JK: There appear to be foreign people on this list, and
women! Do we allow foreigners and women members?
PD: Yes John we do!
RK: Obviously we do Miss Kulukundis
JK: Watch out Kunkel. I’m after your lucky charms!
PD: Thank you Evan, Don would you propose the board
accepts the membership list?
DF: I propose we accept the list of new membership appli-
cants.
JK: Who’s this John Bamford person on the list?
EG: He’s a partner at SSY
JK: He sounds a little fruity, what do we know about him?
PD: He is one of the foremost dry cargo brokers in
America, and he’s British.
JK: Oh well in that case definitely fruity. Do we allow Brits
in the CMA? Oh yes, Mike Robson’s British, so’s Lorraine,
and Robin Heath, and me, I wonder how many British

members we have, probably more than French ones. Do
we have French members? Are there any CMA members
from Belgium? Evan, how many members do we have from
Belgium?
EG: I have no idea,
RK: I second the motion. All in favor?
ALL: Aye!
RK: All against?
JK: I feel unusual! When are we ordering food? I need food.
Food and Vicodin and a sherry, I must have a dry sherry.
Waiter, bring us your finest sherry, best cheese and fresh
oats for our horses!
RK: And cake, we need some cake!
PD: And I’ll have a Mai Tai, light on the Orange Curacao,
heavy on the rum. I can see I shall be missing Dancing
With The Stars again……..

As you can see, it has not been an easy undertaking guid-
ing the CMA over the last four years, somewhat akin to
herding cats. It is a task that Peter has handled with a soft,
gentle and yet firm hand. His Presidentialness (made up
word) has grown along with the CMA. He inherited an
Association of seven hundred members and under his
Presidency the association membership has doubled.
Shipping 2008 was the largest and best conference in CMA
history, in no small part due to Peter’s tireless efforts. He
has had the foresight and courage to sign off on annual
social and education programs that are unmatched within
the global maritime community and has been a constant
voice of reason when issues and crises have arisen that
have required a little more diplomacy than I was willing to
throw at them (It should be noted I was more than willing to
throw other things at them). To say that we shall miss him
as our leader and an active member of the board is an
understatement, Peter has been the jelly in the CMA trifle.
An essential, integral, brightly colored glue that holds all
the CMA fruit and nuts together. I would like to extend my
heartfelt thanks and those of Lorraine and my fellow board
members to Peter for his dedication, time, insight and intel-
ligence in taking the helm and setting the course for the
CMA for the past four years. To sum up Peter’s term as
President of the Connecticut Maritime Association, it has
been Presidential.

And for that
We thank you
But we do not excuse the white six inch glitter slides after
Labor Day.
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CMA ANNUAL GENERAL
MEETING 2008

The 2008 CMA Annual General Meeting and Luncheon will

take place on Thursday, April 24th at Water’s Edge at

Giovanni’s II in Darien. The luncheon is free to CMA

Members in good standing, but reservations are required.

Please call Lorraine at +1.203.406.0109 Ext 3717 or email:

conferences@cmaconnect.com to reserve.

as Vice President while also initiating our Book Club Author

Dinners.

She earned a B.S. in Marine Transportation in 1987 from

the U.S. Merchant Marine Academy and a M.S. in

Transportation Management in 2001 from S.U.N.Y

Maritime’s Graduate School where she later taught as an

adjunct professor for 3 years.

Her maritime experience includes 8 years with Trans-Tec

Services in marine fuels and lubricants, 2 years supervis-

ing barge, rail and truck operations for Allied Signal (now

Honeywell), 2 years of maritime consulting to port authori-

ties and shipping companies for Booz Allen and Hamilton

and 3 years of defense contracting support to the Ready

Reserve Fleet.

Beth is a member of WISTA, and consultant to PetroMar

International. She is married to CMA member, Larry

Jordan, a Director at the tanker brokerage firm, Charles R.

Weber. They live in Stamford with their three daughters,

Alexandra, Mackenzie and Stephanie. They are both active

members of St. Bridget of Ireland Church in Stamford

where Beth serves on the Parish Council.

CMA ELECTIONS 2008

Each year on the occasion of the Annual General Meeting,

CMA elects new officers and governors. On April 24, 2008

we will elect six people to serve two year terms. In keeping

with our goal to bring new people on to the Board of

Governors, we have two candidates who have never

served before while also capturing the experience of a very

important former Board member.

The Nominating Committee proposed the following slate:

President - Beth Wilson-Jordan, a past Vice President of

CMA and a former chair of the Education Committee.

Treasurer – Robert Pascarella, CPA. Incumbent

Secretary – Molly McCafferty, Attorney with the Clipper

Group. New to the CMA Board

Membership Chair – Evan Galanis, dry cargo broker with

SSY. Incumbent

Planning and Administration – Tom Hodgson, tanker broker

at MJLF and present Communications Chair

Communications – Andrew Carlson, tanker broker at MJLF.

New to the Board.

Beth Wilson-Jordan
For those of you who have seen Beth at Shipping 2008,

and past CMA events, here is a short review of her educa-

tion, accomplishments and CMA involvement.

Beth has been an active member of CMA for the past 15

years. She served on the Board of Governors as

Communications Chair and Education Chair where her ini-

tiative and “can do” spirit actively took our scholarship and

internship programs to a new and higher level. Her suc-

cessors in that slot continue to consult with her as they

maintain and grow those programs Since then she served

GREEN SHIPPING
CONFERENCE

Places and dates: 30th April – 1st May 2008, Miami, US
Telephone: + 44 207 981 2503

Email: adonnee@acius.net

Contact Name: Anaïs Donnee

Notes:

ACI’s 2nd Green Shipping conference will address how

ship owners and managers are now driving environmental

programmes forward throughout their organisation and

shipping activities. The programme will address the global

drive towards greener seas, the need to comply with regu-

lations and more importantly, the business advantage that

can be gained from comprehensive environmental man-

agement programmes. Hear from your industry peers and

discover how you can successfully gain competitive advan-

tage by running a green fleet.

Our expert panel of speakers comprises leading operations

and technical management executives from global ship
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owning and management companies including Tom Peter

Blankestijn, Global Project Leader Ship Recycling, A.P.

Moller Maersk, Ole Schroder, Director, Environmental

Compliance, Torm, Joseph J. Cox, President & CEO,

Chamber of Shipping of America.

CALLING CMA GOLFERS –

Announcing the CMA Spring Golf Outing…..

Thursday afternoon, May 1, 2008
Sterling Farms Golf Course

1349 Newfield Avenue
Stamford, CT 06905

Website: http://www.sterlingfarmsgc.com

Registration/Lunch commences at Noon

Shotgun start at approx 1:30 PM

Dinner in the tent directly following the afternoon of golf at

around 6:00 PM until late.

We will stay with our latest format which is the “Simple

Scramble” format. This means it is now in essence a team

event, but be assured that, as always, we will have plenty

of prizes to give out at the end of the day.

The First Place Team will be presented with the “Graydon

Michael Webster Cup”, which currently resides in the office

of the CMA Treasurer, Bob Pascarella of The Professional

Associates. Bob is hoping to keep it there and the chal-

lenge is on!

To participate in this year’s Spring Golf Outing, the cost is

$175 per person (holding steady for the past five years!)

and includes green fees, golf carts, lunch, dinner, open bar

and, of course, lots of great prizes.

The outing is always full, so please register early by calling

to reserve your place and then sending your checks in

ASAP to secure your spot.

If you don’t play golf, stop by for dinner and cocktails in the

tent after work – the cost for the Dinner only is $50 per per-

son.

Each foursome must have at least one CMA Member in

good standing. We also accept individual reservations and

we will team-up individuals for play.

Please make checks payable to "CMA" and send to:

Lorraine Parsons, Event Director

Connecticut Maritime Association

One Stamford Landing, Suite 214

62 Southfield Avenue

Stamford, CT 06902

Call Lorraine at: +1.203.406.0109 Ext 3717 if any ques-

tions at all or if you prefer to pay with a credit card (Visa,

MasterCard or American Express).

SPONSORSHIP OPPORTUNITIES……

A great deal of our past success can be attributed to the

generous "Hole Sponsorship" of our members. It provides

for the great prizes that are presented at the dinner, which

are numerous and always so popular.

So come on and sponsor a hole at this year's outing. You

will receive a custom-made hole sign, huge praises at the

dinner, an acknowledgement in our newsletter, and of

course, the great appreciation of all the golfers and the

CMA Board of Directors. Hole sponsorships are priced at

$250 each, and again make checks payable to "CMA" and

send to our address noted above or call for credit card pay-

ments.

Bill Ward from Montauk Financial will again sponsor the

“Hole in One” Contest – thank you Bill!

Johnny Kulukundis will once again sponsor the beverage

cart – thank you Johnny!

We hope that you will join us on May 1 for another great

afternoon of golf.

Best wishes,

Lorraine Parsons

CMA Event Director



EVENT SPONSORS
ABS Americas

American Salvage Association

Armada Shipping, Inc.

Bahamas Maritime Authority

Bertucci Industrial Services, LLC

Blank Rome LLP

Bureau Veritas

Chesapeake Shipbuilding

Citi

Clyde & Co LLP

Det Norske Veritas

Dubai Maritime City

DVB Bank AG

Evolution Markets, Inc.

Fairplay

Hill, Betts & Nash LLP

Holland & Knight LLP

International Registries, Inc.

International Salvage Union

J. Lauritzen (USA) Inc.

Liberian Registry

Lloyd's Register Americas, Inc.

Marine Response Alliance LLC (MRA)

National Response Corporation

Navigation Finance Corporation

Northern Navigation International

Radio Holland Group

Resolve Marine Group

Seacoast Electronics, Inc.

Seward & Kissel LLP

Society of Maritime Arbitrators, Inc.

T&T Bisso Response LLC

TradeWinds

V.Ships

GALA TABLE SPONSORS
AMA Capital Partners

American Bureau of Shipping

All Marine Spares International LLC

Atlantic Marine Alabama LLC

Atlantic Marine Florida LLC

Benfield Corporate Risk

BGT Limited

Blank Rome LLP

Burke & Parsons

Castalia Advisors LLC

THANK YOU SHIPPING
2008 SPONSORS

CMA Shipping 2008 was a record-breaking, blockbuster

event, with about 2,100 guests attending over the course of

the three days of non-stop activity.

Thank you to all who participated as conference delegates,

exhibitors, speakers, exhibit visitors, sponsors, supporting

organizations, job fair attendees, members of the press

and those who came in for the Commodore Gala Dinner on

the Wednesday evening, concluding a superb three days of

prime networking opportunities.

We would like to extend our very special thanks to the fol-

lowing companies for their generous support and sponsor-

ship of events at Shipping 2008 and tables at the

Commodore Gala Dinner. Without you it would not be pos-

sible!

FOURTH ANNUAL
SAILING REGATTA

CONNECTICUT MARITIME ASSOCIATION
FOURTH ANNUAL SAILING REGATTA
FEATURING EIGHT (POSSIBLY NINE!)

AMERICAʼS CUP CLASSIC 12 METERS

SAVE THE DATE FOR OUR
SOCIAL EVENT OF THE YEAR!

FRIDAY, SEPTEMBER 26TH, 2008

WATCH OUT FOR NEWS ON OUR REGATTA
IN UPCOMING NEWSLETTERS.

“This yachting event will have to go down as probably the

most memorable event in shipping at least in my recollec-

tion in the USA. You guys keep out-doing yourselves on

each and every event, but I don't know how you can top

this.”

–Gerard T. Desmond, Louis-Dreyfus Corporation
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Charles R. Weber Company, Inc.

Citi

Clipper Group

Compass Maritime Services, LLC

Det Norske Veritas

Dietze & Associates, LLC

DnB NOR Bank ASA

Dubai Maritime City (DMC)

DVB Bank AG

Genco Shipping & Trading Limited

General Maritime Corporation

Heidmar Inc.

Hill, Betts & Nash LLP

Holland & Knight LLP

International Registries, Inc.

Jacq. Pierot, Jr. & Sons, Inc.

Liberian Registry

Lloyd's Register Americas, Inc.

Lloyd's TSB Bank plc

www.shippingjobs.com

Recruit with Spinnaker

Leaders like you in over 30 countries 
hire the best shipping & trading people
through Spinnaker.

Why?

mail@shippingjobs.com Tel: +44 (0)1702 480 142

Ports
Insurance
Classification
Banking & Finance

Legal / P&I
Chartering
Ship Management
IT, Sales & Marketing

Because the team with 
the best players wins.
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Marsh USA Inc.

MJLF & Associates, Inc.

Moran Towing Corporation

MTI Network

Navigistics Consulting

Nordea

Northern Navigation International

Odin Marine, Inc.

Pacific Carriers, Ltd.

Poten & Partners, Inc.

Seward & Kissel LLP

Ship Finance International

TBS Shipping Services Inc.

Thomas Miller (Americas) Inc.

TORM USA LLC

UK P&I Club

U.S. Shipping Partners, L.P.

Watson, Farley & Williams

World Fuel Services Corporation



SHIPPING 2008 –
MARKET OUTLOOK

By George Weltman of Marine Money

Edited for the CMA Newsletter by Don Frost

CMA’s 2008 Shipping Conference got off to a brilliant start

on St. Patrick’s Day. It was not only bigger, 2,100+ atten-

dees by latest count, but if possible was one of the best

ever in terms of content. Understanding that everyone is

Irish on St. Patrick’s Day, we brought Ireland to the confer-

ence. Bob Kunkel (CMA VP) of Seacoast Electronics, was

serving Guinness and Harps at the Seacoast booth and

then brought in the pipes and drums from the Rockland

County Emerald Society for entertainment.

Tuesday morning’s panel on “The Global Economy and its

Impact on Shipping” was moderated by Øivind Lorentzen of

Northern Navigation America, with Ann Wyman of Citi

(bank), Justine Fisher of Goldman Sachs and Michel

Bourgery of DVB Bank.

Ms. Wyman began with an overview of the current state of

the economy and where it might be headed. Although more

closely linked than ever, a U.S. slowdown may not neces-

sarily slow down others, particularly emerging markets.

One of the key drivers of the world economy is the dramat-

ic growth of emerging market incomes and wealth. In a

dramatic graph, Ms. Wyman showed a developing country

middle class of 300 million that she projects will increase to

almost 1.2 billion by 2030.

Michel Bourgery was tasked with discussing the impact of

the current economic environment on ship finance. He set

the stage showing the steady growth in terms of numbers

and value of Merger & Acquistion deals. Focusing on ship-

ping, Mr. Bourgery showed the number of deals completed

rose from 100 in 2002 to 144 in 2007. However, in terms of

value the increase was far more pronounced, rising from

$5.6 billion to $13.6 billion or 143%.

Shipping equity (KGs, KSs, private and pulic equity) went

from $3 billion in 2002 to $28.5 billion in 2007. In DVB’s

view this trend will continue as it estimates the total market

cap of shipping companies at $270 billion in 2007 versus

$13 billion in 2001, but this represents only about 9% of the

world’s fleet.

As far as the impact of the credit crunch is concerned, Mr.

Bourgery seemed reasonably relaxed. Yes, there were

cancelled orders in the news, but he saw no need for panic.

Credit is still available for creditworthy borrowers and when

there is more uncertainty, there is also more opportunity.

Justine Fisher then absolutely wowed the dry bulk crowd

with her presentation on commodities. Noting that steel and

electricity generation accounts for approximately 65% of

global dry bulk volumes, Ms. Fisher then portrayed a tem-

poral paradigm shift. Normally, most commodity producers

will react to higher demand with higher production.

Unfortunately supply is constrained by limited or hard to get

reserves, production infrastructure issues, or other uncon-

trollable events. So for 2008, Goldman Sachs is predicting

a price effect, since only demand is moving, with supply

responses only seen in 2009 and 2010 at best.

The arguments for Chinese growth in steel demand are

easy to make, but there are hurdles to bringing on new sup-

ply including higher costs that have squeezed margins like

raw materials, power shortages and crackdowns on green-

field production capacity. For 2008 and 2009, Goldman

Sachs estimates growth at a slower rate, due to an

assumed 5% of production idled, because of costs and no

new greenfield capacity. On the other hand seaborne

demand is expected to outstrip seaborne supply in 2008.

Ms. Fisher’s key takeaways are as follows:

•Don’t look only at commodity demand to determine ves-

sel demand, certainly not in 2008 and probably for 2009

as well.

•Demand will manifest itself in price, rather than volumes

this year.

•Not only are reserves limited in some respects, but lead

times for new projects are long.

• This does not imply a weak rate forecast for 2008 but the

sky is not the limit and they do not expect to see the

peaks of 2007.

Mr. Lorentzen then had questions for his panelists. He

asked Ms. Wyman about core inflation and the expectation

that historically when you enter a recession commodity

prices should come down. She felt it was worrisome that

12



commodity prices are not coming down but the better way

to look at it is through inflation expectations as portrayed in

the Treasury Inflation Protection Securities (TIPS) market.

(Editor: Have you noticed that the Core Inflation Rate does

not include the things that are inflating like the price of oil

and food?)

Reflecting on the rising price of oil Mr. Lorentzen asked Ms.

Wyman and Ms. Fisher about oil prices. Both concurred

that they are established by supply and demand, but there

is, in no uncertain terms, a speculative layer resulting from

global liquidity pouring into the commodity markets.

Nonetheless, no one would put a number on it. Ms. Fisher

translated the theory into a limerick that would make

Johnny K proud.

As our thirst for commodities surges
An interesting quandary emerges
What if world supply
Canʼt go quite that high
And instead, itʼs price that diverges?

Then the miners will watch with delight,
As their margins and cash flows take flight.
Steel mills will feel pain
And power will wane
Goingʼs tough when the market is tight

Now this doesnʼt mean shipping is doomed
Strong demand can still be assumed
But as the fleet grows,
Even if supply flows
High rates can not be presumed!

George Weltman nominated Justine Fisher for Poet

Laureate of the CMA and would like to see the Haiku ver-

sion.

Next up was a panel discussion on the “Freight Market -

Where Are We Today and a Look Ahead.” This discussion

was led by Martin Stopford of Clarkson and included as

panelists Ted Petrone of Navios, Peter Sandler of Louis

Dreyfus, John Bamford of SSY, Charles Timberlake of Atlas

Shipping, Charles Parks of Tesoro Energy and Basil

Mavroleon of Charles Weber.

Mr. Stopford set the stage and included a graph, which con-

firmed that this is the highest peak in the shipping cycle

since 1741, the dry bulk team took charge and presented a

carefully selected slide presentation. John Bamford start-

ed off looking at the BDI and provided a perspective of

what was happening. First, he pointed out the historic 2nd

quarter rate decline trend, which he attributes to the stock-

ing and de-stocking of iron ore in China during price nego-

tiations. The boom in 2007 reflected expected price

increases as well as China becoming a net importer of

coal. The decline in 2008 was due to the market being just

too high or the temporary but chronic disruption of supply.

Mr.Timberlake took a look at historic Panamax freight rates

on which he overlaid period time charter rates and FFA

prices to take a peek at the future. The physical rates

remain above $50,000 going out three years and even the

rather negative FFAs decline only to historic highs.

Peter Sandler noted that seaborne iron ore is the cheapest

source of ore for China. On the ship supply side he cited

the very large and growing Chinese coastal trade, whose

ship numbers are always underestimated. He noted that

one-third of that fleet is overage and would require scrap-

ping soon. Unfortunately in today’s rate environment scrap-

ping will not be market induced and instead will have to

come from the regulatory side.

For comic relief, in response to Mr. Stopford’s query as to

their individual forecasts, Mr. Timberlake brought out a

crystal ball. The predictions were, as you can imagine, all

over the board but generally positive except for naysayer

Mr. Timberlake. At the end of the day we believe Mr.

Petrone got it right. “If you manage the downside, the

upside will take care of itself.”

The tanker side was clearly not given fair representation

and Mr. Mavroleon conceded that the dry side is in the sun

now although he predicts people will be walking to China

on Capesizes without getting their feet wet soon. Tanker

fundamentals remain interesting and we were surprised to

learn that we were moving more oil on fewer ships sug-

gesting fundamentals in the long-term were positive.
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SHIPPING 2008 BUSINESS
CARD DRAWING WINNERS

We are pleased to announce the following winners of our

CMA Shipping 2008 Business Card Drawing:

Lance M. Savaria, President, Seagull America Inc., New
York, NY - Shipping 2009 Full Conference Delegate

Registration

Deborah L. Highfield, Recruiter, Fleet Development,
Vane Line Bunkering, Inc., Baltimore, MD - CMA 1-Year

Membership (New or 1-year renewal if already a CMA

member)

Mohan Muppidi,Vice President, Safety & Quality,TORM
USA LLC, Stamford, CT - Complimentary CMA Events

Pass for 2008, which includes the regular monthly CMA

Lunches during 2008, 1 CMA Dinner Meeting, 1 CMA

Annual Summer Picnic at the Stamford Yacht Club and 1

Holiday Party in December 2008.

Rico Romme Nielsen, Chartering Manager, J. Lauritzen
(U.S.A.), Inc., Stamford, CT - Complimentary Passes for 2

for the CMA Annual Summer Picnic at the Stamford Yacht

Club

Congratulations to you all!

UP COMING EVENTS

SAVE THE DATES

APRIL 2008

Thursday, April 24, 2008

CMA Annual General Meeting Luncheon

Water’s Edge at Giovanni’s II

2748 Post Road, Darien, CT 06820

Open Bar: 12 Noon, Seating for Lunch: 12:45pm

Free to CMA Members in good standing

MAY 2008

Thursday, May 1, 2008

CMA Spring Golf Outing

Sterling Farms Golf Course

1349 Newfield Avenue, Stamford, CT 06905

See Page 4 & 5 for more information

Thursday, May 29, 2008

CMA Monthly Luncheon

Speaker: TBA

Water’s Edge at Giovanni’s II

2748 Post Road, Darien, CT 06820

Cash Bar: 12 Noon, Seating for Lunch: 12:45pm

$40 Members / $45 Non-Members

For reservations for all CMA Events please call
Lorraine at +1.203.406.0109 Ext 3717
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SITUATIONS WANTED

Candidate 1: Agency operator
Dutch martime operator is seeking a career abroad. With 20 years of

experience as a shipping agent in one of the biggest ports in the world, I

am convinced I can make a contribution to your agency department.

Mainly active in bulk shipping, but eager to learn other sides of the trade.

Would love to start a career in the world of chartering as well. Teamplayer,

easygoing, performing well under pressure and my working day does not

end after 5 PM.

Fluent in Dutch (native), English and German, also in writing. Looking for

a job in the New York / Connecticut / Maine area, but willing to consider

other options. However, preferably USA East Coast.

Please contact me if you have additional questions.

Contact:Henk Biesheuvel

Cell: +31-6-29534815

E-Mail: hplb@chello.n

Notes: Please keep in mind the +6 hrs timedifference In NY area April

25th – May 10th 2008 (S8-02)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Candidate 5: Massachusetts maritime Academy Job Candidiates and
Interna Available in International Maritime Business
If your company is interested in a job candidate or student intern to work

in your Chartering, Brokerage, Logistics/Supply Chain, Marketing,

Finance, Accounting or Marine Insurance Departments, the International

Maritime Business Program at Massachusetts Maritime Academy has

graduates and students that might suit your needs very well. These stu-

dents understand the intricacies of international maritime business and

are proud represent tives of a disciplined, regimented maritime education.

If you have an interest in obtaining additional information on this program,

please contact Dr. Bani Ghosh, Chair of the International Maritime

The CMA Job Mart is designed to match qualified candi-
dates with good positions. Over the years, this service

has proven to be extremely valuable to both job seekers
and potential employers. Ads seeking to fill positions will

run for two months at a rate of $200.
Candidates seeking employment must be a
CMA member at a rate of $50 per year or

$25 per year for students.

To become part of the Job Mart please call
(203) 406-0109 or

email: conferences@cmaconnect.com
The latest Job Mart is always accessible on the
CMA website at: http://www.cmaconnect.com

JO B MA R T
Business Department at MMA. Tel: 508 830 5000 x 2112, E-mail:

bghosh@maritime.edu or CDR, George Gillis,

Director, Career Services, Tel: 508 830 6459,

E-mail: ggillis@maritime.edu. (S8-04)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

HELP WANTED
NOTE: two months of running your ad in this newsletter costs companies

only $200 - and it has proven to be THE place to be seen and answered.

Position A: LOOKING FOR BROKERS
Skaarup-IcapHyde Shipbrokers, one of America’s leading dry bulk ship-

broking companies based in Stamford Connecticut is looking to expand

and hire experienced brokers.

Competitive salary plus industry leading bonus.

IcapHyde and Co.Ltd. is a global shipbroking company with offices in

Stamford, London, Hamburg, Copenhagen, Gibraltar, Athens, Singapore

and Shanghai.”

Contact: George Kulaguz

Cell: (203) 918-6947, Email: george@skaarupbrokers.com

(HW03-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position B: Voyage Operations Coordinator
AET, Inc Limited is a global shipping company engaged in the transporta-

tion of crude oil and related businesses. We serve clients around the world

through our branch offices located in the United States of America, United

Kingdom, Malaysia, India and Singapore.

AET currently has an opening for a Voyage Operations Coordinator in the

Houston, Texas office located in the Galleria area. Reporting to the AVP-

Operations, this position will be responsible for planning and execution of

voyages as per AET guidelines - coordinating activities and monitoring

their effectiveness: ensuring due regard for legal, contractual and financial

obligations; and ensuring service level meets both internal and external

customer expectations

Job Duties and Responsibilities:

• Minimize voyage operating costs against voyage estimates to maximize

profit

• Optimize lifting capability of ships to maximize returns

• Ensure compliance with voyage instructions for a smooth, safe and

timely vessel turnaround

• Ensure optimum service level can be rendered by establishing relation-

ship with various industry players and customers i.e. brokers, terminal

representatives, agents, Charterers, etc

• Monitor and co-ordinate bunker deliveries to the vessels in a cost effec-

tive manner

• Ensure Port Logs and SOFs are uploaded from ships and input so they

are available to Post Fixtures in a timely manner

• Ensure vessel operations are meeting all local and international regula-

tions



What we offer:
An inspiring environment with a strong culture and good opportunities for

professional and personal development. In addition, we offer a highly

attractive remuneration package, 401K plan with generous employer con-

tributions and excellent health and dental plans.

For more information, interested candidates can contact:

tank.jobs.us@clipper-group.com (HW03-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position H: Post Fixtures Analyst
AET, Inc Limited is a global shipping company engaged in the transporta-

tion of crude oil and related businesses. We serve clients around the world

through our branch offices located in the United States of America, United

Kingdom, Malaysia, India and Singapore.

AET currently has an opening for a Post Fixtures Analyst in the Houston,

Texas office located in the Galleria area. Reporting to the VP-Operations,

this position will be responsible for the efficient processing and invoicing

of demurrage and rebilling of Charterer's expenses in line with governing

Charter Party terms; efficient collection of all monies receivable to improve

AET cash flow within allowable time frame; and efficient verification and

processing of all port disbursement accounts and invoices.

Job Duties and Responsibilities:

• Produce monthly Vessel Performance Report for management reporting

• Accurate charter hire and demurrage invoicing in accordance with

Charter Party terms maximizing AET's position.

• Ensure all cost expended on behalf of Charterers are recovered fully

within specified time frame to avoid AET covering inappropriate expens-

es

• Ensure account receivables are maintained less than 90 days in accor-

dance with AET policy

• Efficient verification and processing of port disbursement accounts and

invoices to maintain good standing with vendors and service providers

Minimum requirements:

• College degree or equivalent sea going qualification

• Minimum 2 years of experience working in the shipping industry in

demurrage

• Knowledge of Ocean Charter Party terms

• General computer proficiency and working knowledge in MS Office

• Good negotiator

• Analytical

• Organized

• Able to work independently with minimum supervision

• Strong written and verbal communication skills

• Attention to detail

EOE

E-Mail: mterrell@aet-tankers.com

CONTACT: Margo Terrell (HW02-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Minimum requirements:

• Maritime College degree

• Some shore side maritime experience

• 3 years sailing experience preferred

• Proficiency with MS Office

• Good interpersonal skills

• Analytical

• Organized

• Strong written and verbal communication skills

• Customer focused

EOE

E-Mail: mterrell@aet-tankers.com

CONTACT: Margo Terrell (HW02-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position C: General Manager Operations
Clipper Wonsild Tankers, a division of the Clipper Group, operates a fleet

of approximately 66 chemical and product tankers ranging from 3,000-

20,000 dwt. Clipper Wonsild Tankers has a newbuilding program of 21

vessels to be delivered in the next coming years and operates from 7

offices worldwide (Copenhagen, Southampton, Stamford, Houston,

Bogota, Tokyo and Singapore).

Clipper Wonsild Tankers is offering a position for a knowledgeable and

experienced person to lead our Operations Team in our Stamford,

Connecticut office. This position involves supervision of all our operational

activities in North, Central and South Americas as well as management of

a staff of 6 professionals who each have the responsibility of overseeing

the day to day operations of a number of parcel/product tankers.

As General Manager of Operations your main tasks will be:
Implement the company’s operational policies and procedures

Liaise with Group Manager(s) of the company’s other office(s) to stream-

line policies and procedures

Maintain a current working knowledge of rules and regulations relating to

the industry including active involvement in maritime organizations

Initiate education, training and mentoring of staff within department

Optimize profitability of voyages by minimizing voyage time and expenses

Tug and Agency responsibility for Americas (contract reviews and

approvals)

You will report to the Vice President, Head of Clipper Wonsild Tankers

USA

Key Qualifications:
B.S. Degree from a Maritime University – an advanced degree is a plus

Experience sailing as a maritime deck officer – tanker experience pre-

ferred

Minimum 5 years (prefer 10) experience in maritime related operations

position

Fluency in a second language other than English (preferably Spanish)

Prior (1-3 years) experience in managing people and teams

Shares our values (Dynamic, Dependable, Innovative and Hands-on)
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Position I: Traffic Assistant
TBS Shipping Services Inc., located in Westchester, N.Y., is a premier

transportation provider that specializes in ocean and inland movement of

bulk and breakbulk cargoes for customers worldwide. We are currently

seeking candidates for the newly-created position of Traffic Assistant

reporting to the Traffic Manager. Candidates must have experience with

shipping, Operations, Charter Parties, and Bills of Lading. Some of the

daily duties will include preparing and sending out ocean freights, demur-

rage, dispatch, balance of freights, insurance, and invoices. Knowledge of

Shipnet a plus. Ideal applicants will have experience in working as a

team, be detail oriented, and be willing to learn. Excellent benefits includ-

ed. Fax or e-mail resume and salary requirements to 914-793-6425,

recruitin@nyc.tbsship.com with subject: Resume- Traffic Ass’t.

(HW04-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position J: Business Manager - North America
Location: Houston, TX

The Company: Our client is a leading player in the global energy market,

they are a dynamic growing business with operations in 20 countries over

five continents.

They have a proud history in all aspects of the energy sector, particularly

natural gas, where they have experience across the entire gas chain –

from exploration to delivery to the consumer.

The Role: Manage the day to day co-ordination, progress and plans for

the SVP, Operation’s performance scorecard, reporting regularly on status

and priorities.

Manage the SVP, Operation’s agenda and keep him informed of key vari-

ances or activities and ensuring that sufficient time is made to develop an

intervention or response as required.

Fulfill a wide ranging series of tasks which will have either been delegat-

ed by the SVP, Operations, or proactively identified by the post holder.This

will include, for example, the preparation of high quality, accurate briefing

papers and documents prior to overseas visits or key meetings with exter-

nal and internal stakeholders.

Undertake specific project activity which will either be delegated, or initi-

ated by the post holder e.g. research prior to REC meetings; periodic

review of effectiveness of meeting schedules, structures, etc. making rec-

ommendations as to future best practice; the coordination and develop-

ment of ideas and recommendations prior to the SVP, Operations involve-

ment in the formulation of policy, etc.

Work closely with the SVP, Operations during the organization of interna-

tional visits prioritizing meetings / agendas and managing the planning

and logistics to extract most value from both a time and relationship per-

spective.

Exercise absolute discretion and judgment in the use of privileged infor-

mation on behalf of the SVP, Operations and the REC

The Person: Intellectually agile with a business focus.

Challenging yet diplomatic.

Highly professional in every aspect of executing role and responsibilities.

Detail oriented and structured approach – meticulous drive for quality.

Self starter and manager, able to manage others through influence and

facilitation.

Able to leverage strong network which is built on experience and credibil-

ity, content, trust and values.

Excellent communications skills, both oral and written. Demonstrable evi-

dence of having prepared papers or commentary to the highest level.

Highly resilient with the ability to build strong personal and business rela-

tionships at a senior level.

The Reward: This is a unique opportunity to join this team and use your

strengths to make a company grow. This group is flexible with

personal/professional life balance. There are very few opportunities like

this in the world. Base salary $150-$180k plus bonus.

To discuss this and other opportunities in confidence, please call Tim

Green at 954-467-9611, or tgreen@faststream.us (HW02-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position K: Charterer/Commercial Operations
The Company: My client is a leader in the movement of petroleum, both

crude and chemical, thoughout the world. As a leader in the internation-

al shipping community, they continue to grow through both an aggressive

newbuilding program as well as acquisitions.

The Role: I have several openings the chartering department for experi-

ence charterers of both crude and chemical. I also have opportunities in

both voyage management and post fixture.

The Person: Experience with commerical operations required, previous

chartering expereience with industry knowledge and contacts, martime

background preferred, sailing time a plus, must be willing and able to work

in a strong team enviroment.

The Reward: Highly competitive base salary, substantial bonus potential,

great benefits; the opportunity to join a growing dynamic tanker organiza-

tion

To discuss this and other opportunities in confidence, please call Tim

Green at 954-467-9611, or tgreen@faststream.us (HW02-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position L: Administrator - Quality, Health, Safety,
Security, & Environment (QHSSE)
Moran Towing Corporation, headquartered in New Canaan, CT is a lead-

ing tug and barge services company with locations spanning the U.S.

Atlantic and Gulf Coasts. Moran is a growth-oriented company committed

to providing safe, high quality, and efficient tug assist, towing, transporta-

tion and related maritime services to customers throughout the world.

Position Summary:
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The QHSSE Department helps to ensure a safe, healthy and productive

work environment through a safety management system that brings

together the International Maritime Safety Code (ISM), the Responsible

Carrier Program (RCP), OSHA regulations and United States Coast

Guard regulations and guidance. Reporting to the QHSSE Manager and

working in a team environment with the Manager and Assistant Manager,

this position applies knowledge of theory and practices in quality, safety,

security, health and environmental protection to the maritime industry. The

successful candidate will be responsible for assisting with regulatory com-

pliance, ongoing program development and maintenance, and supporting

employee training in Moran's safety management system.

Responsibilities include:

• Assist with administering Moran's safety management system;

• Conduct ISM, Responsible Carrier Program (RCP) and vessel security

audits;

• Work effectively with port and department managers, directly advising

on regulatory and safety management system matters;

• Help operating units with administering company training programs;

• Offer new, innovative ideas for advancing QHSSE at all Company loca-

tions;

• Prepare written audit, training and other related reports;

• Work effectively with regulatory agencies, customers, and vendors; and

• Frequent travel throughout the U.S.

Qualifications include:

• Bachelor's degree in marine transportation, marine engineering, or

related field;

• Merchant Mariner Officer's License;

• Demonstrated knowledge of Coast Guard and other federal agency reg-

ulations;

• Experience with and/or training in safety management programs and

root cause analysis within the marine transportation industry;

• Strong verbal and written communication skills, including research and

writing skills;

• Proficiency with MS Office applications;

•Demonstrated attention to detail, ability to plan and organize with a goal

orientation, and strong ability to work well with a diverse employee pop-

ulation;

• Valid driver's license, ability to rent a car, and valid passport (or ability

to obtain one);

• Tug / barge experience a definite asset.

Moran Towing Corporation offers a competitive compensation and bene-

fits package. Moran Towing Corporation is an Equal Opportunity Employer

Contact: Kathy Solomon, Director of Human Resources

Company: Moran Towing Corporation,

E-Mail: kathy.solomon@morantug.com

Notes: Qualified applicants are invited to e-mail a cover letter and résumé

(HW02-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position M: International Maersk Broker Trainee Programme
Are you the shipbroker of tomorrow?
Join the international Maersk Broker Trainee Programme
During the two year Trainee Programme with Maersk Broker you will

acquire knowledge and skills in all essential shipbroking disciplines

through a balanced mix of “on-the-job” learning, coaching and mentoring

– combined with development of personal skills through both theoretical

and practical teaching.Your traineeship will be supplemented by an expa-

triation to a Maersk Broker office abroad, and upon graduation you will be

offered a career position at one of the Maersk Broker offices globally.

For further information view our website www.maerskbroker.com, and for

enquiries please forward your resume and an accompanying e-mail to

Ben Goss at america.admin@maerskbroker.com

Start date Autumn 2008. (HW03-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position N: Demurrage Analyst
Gemini Tankers LLC, a subsidiary of Teekay Corporation, is seeking to fill

a full time position of Demurrage Analyst. Teekay Corporation is a global

provider of marine services to the oil and gas industry. Based in Stamford,

CT, Gemini Tankers commercially manages the fleet of Suezmax tankers

and is responsible for all aspects of chartering and commercial operations.

Main Responsibilities:
- Prepare Laytime Statements and calculate demurrage arising from sea

transportation of crude oil and petroleum products.

- Prepare invoices and despatch claims to trading companies.

- Negotiate Claims.

- Prepare performance reports.

- Some international travel may be required.

Minimum Qualification:
- Bachelor Marine Science

- Two years experience in job or as marine officer

Wages Offered:
- USD 54,700 - 56,100

Submit the letter of intent and resume to email: hr@geminitankers.com or

fax to 203.547.7000. (HW03-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position O: Operations Coordinator
Over the course of it's nearly 150 year history, Moran Towing Corporation

has grown from a small company whose founding mission was to provide

docking services for sailing ships into a major corporate provider of mar-

itime services. The cornerstone for this growth has been a long-standing

reputation for reliable, efficient service achieved through a combination of

first-rate people and first-class equipment. Moran is now the largest

provider of maritime transportation services along the east coast and into

the Gulf of Mexico.
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Moran Towing Corporation has an Operations Coordinator position imme-

diately available in our company's petroleum barge operating division

headquartered in New Canaan, CT.

Responsibilities include: Daily operations of the company's petroleum

tank barges, including contract administration, cargo operations, sales

and marketing, employee supervision and coordination with other operat-

ing divisions within the company. The successful candidate will be an inte-

gral part of a team working within Moran's Transportation Division.

Qualifications include: B.A. or B.S. degree in a related field; formal mar-

itime background and a general knowledge of tug/barge industry stan-

dards; proficiency in MS Office; excellent communication and organization

skills; and demonstrated ability to effectively work independently and as a

team player. Previous supervisory experience is an asset.

Moran Towing Corporation is an EOE.

Contact: Kathy Solomon, Director of Human Resources

Company: Moran Towing Corporation

Telephone: 203.442.2882

Fax: 203.442.2840

E-Mail: kathy.solomon@morantug.com

Notes: Qualified, interested candidates should e-mail a cover letter and

résumé to: Kathy Solomon, Director of Human Resources (HW02-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position P: Chartering Coordinator
Business Unit: NYK Bulkship (Atlantic) NV

Location: Secaucus, New Jersey

Department: Operations

Education Level Required: Bachelor's degree

Salary: negotiable

Hours: day shift with some overtime required when necessary

Company description:

Nippon Yusen Kabushiki Kaisha (NYK), is one of the world's leading trans-

portation companies. The NYK Group operates approximately 650 major

ocean vessels, as well as planes, trains and trucking fleets. NYK's rev-

enue in 2004-05 was $15Bn and as a Group, NYK employs 33,000 peo-

ple worldwide.It has offices in 240 locations based in 27 countries, ware-

houses in every continent and harbor operations in Asia, North America

and Europe. Global Headquarters are in Tokyo, with Regional HQs in

London, New York, Singapore, Hong Kong, Shanghai, Sydney and Sao

Paulo.

Job Description:

Analysis of cargo requirements- analysis of vessel requirements - Cbase

analysis for financial viability of voyage(s)- Cbase analysis for financial

viability of contract(s)- negotiate fixtures of cargo and/or vessels- Issue

fixture memo upon assignment of tonnage to voyage or contract -

Coordinate with Financial Operations for all money related matters - Any

additional duties as assigned by Senior Manager

Requirements:

Bachelor's degree - one to three years chartering experience and/or one to

three years operations experience - strong PC skills with knowledge of

Excel - chartering certification preferable - must posses excellent analytical

skills.

Contact: Maria Bast-Bartlett

Company: NYK Bulkship (USA) Inc.

E-Mail: maria.bast-bartlett@na.nykline.com

Email resume to attention of Maria Bast-Bartlett (HW02-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position Q: Tanker Marine Operations
Location Secaucus, NJ

Salary Negotiable depending on years of experience

Education Bachelor's degree required

Company description:

Nippon Yusen Kabushiki Kaisha (NYK), is one of the world's leading trans-

portation companies. The NYK Group operates approximately 650 major

ocean vessels, as well as planes, trains and trucking fleets. NYK's rev-

enue in 2004-05 was $15Bn and as a Group, NYK employs 33,000 peo-

ple worldwide.It has offices in 240 locations based in 27 countries, ware-

houses in every continent and harbor operations in Asia, North America

and Europe. Global Headquarters are in Tokyo, with Regional HQs in

London, New York, Singapore, Hong Kong, Shanghai, Sydney and Sao

Paulo.

Main Responsibilities

* Safe and efficient operation of NYK tank vessels

* Attend vessel loading or discharging operations if necessary

* Assist Marine Superintendent as necessary

* Communicating with vessel, charterers and / or brokers

* Check terms of fixture recap and prepare vessel sailing instructions

* Monitor loading / discharging plans and stability calculations

* Follow up on any bills of lading, LOI, other documentation

requirements

* Laytime calculations and cargo claims

* Disbursement check & approval

* Arrange bunkers when / where required.

* Liaison with ship manager on issues concerning vetting inspections,

PSC inspections, audits and subsequent follow up.

* Any other functions as vessel's operator.

Minimum requirements

Two years of job experience of tanker operations/post fixtures as owners

Good skills of Microsoft Excel/Word and SHIPNETS experience Seaman

experience on board (Tanker) is preferable but not required. Shoreside

experience.

Contact: Maria Bast-Bartlett

Company: NYK Bulkship (Atlantic) NV

E-Mail: maria.bast-bartlett@na.nykline.com
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Candidates must indicate salary requirements when forwarding resume.

Resumes are to be sent via e-mail in Word formatf (HW02-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position R: Commercial Maritime Consultant
Company: ShipNet USA Inc

Description

ShipNet, the leading supplier of integrated software to the maritime indus-

try is looking for an experienced consultant in our Norwalk, CT office.

Daily tasks would include;

Installation,

Training,

Configuration,

Consulting,

Troubleshooting and documenting processes.

ShipNet offers a competitive package including four weeks’ vacation, med-

ical, 401k. Additional information can be found on our website www.ship-

net.no

Requirements

The ideal candidate will;

1.) Have good Maritime knowledge and worked in the operations or char-

tering department of a shipping company for at least 3 years.

2.) Have seagoing experience as an officer on a commercial vessel.

3.) Good communication skills and be able to deal with all levels of our

client base from Owners/CEO’s to end users of the systems.

4.) A high level of application competence such as working in access and

advanced excel tasks.

5.) Be a team player as well as the ability to have sole responsibility for a

project and take it through to completion.

E-Mail: hr@shipnetusa.com

Website: www.shipnet.no

Notes: Applications should be sent via e-mail (HW02-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position S: Manager Strategy and Development
Location: Houston, TX

The Company: Our client an international, integrated energy company in

the US. Headquartered in Houston, TX, it is one of the largest refiners in

the United States, operating in approximately 40 countries with an

employee base of about 35,600 employees worldwide and assets totaling

$107 billion.

The Role: Lead , coordinate, and manage, the strategic process for the

company. This will be done through utilizing strategic marine staff, marine

operations personnel, corporate resources and business partners

• Lead the development of strategic initiatives for the company involving

marine-related assets, activities, partnerships, and long-term agree-

ments.

• Provide primary oversight and guidance to analytical work performed in

support of the development of strategic initiatives and presentations to

senior management.

• Respond to strategic opportunities that surface during the year and

quickly evaluate value and risk while providing recommendations and

alternatives.

• Coordinate with global commercial supply and trading, upstream, and

downstream businesses for the collection, analysis, and reporting of

information on global oil and gas movements across the company.

• Communicate with the commercial marine organization and its partners

/ customers to foster full understanding of the existing strategic plan and

the strategic planning process.

The Person:
• Bachelors degree or equivalent required, masters degree / MBA pre-

ferred.

• Broad understanding of the marine and commercial business including

global shipping markets (tankers and LNG) and contracting strategies.

• Track record of developing and delivering strategic plans and presenta-

tions to senior management `

• Strong facilitation, planning, organizational, and analytical skills.

• Excellent communication and teamwork skills with preference for action,

accountability, and developing alternatives and solutions.

• Ability to lead effectively through influence and capability to influence at

all levels.

• Strong desire for personal learning and sharing of skills with others.

• Firm understanding of team effectiveness and the processes that drive

high performance teams

The Reward: The reward is an exciting permanent position with excellent

salary, bonus, and benefits.

To discuss this and other opportunities in confidence, please call Tim

Green at 954-467-9611, or tgreen@faststream.us (HW02-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position T: AVP Business Development
Location: Houston, TX

The Company: A growing presence in petroleum logistics, my client oper-

ates a technologically advanced and young fleet of tankers to move crude

oil and clean products for the world’s oil majors and traders. International

company with offices/locations throughout the world.

The Role: To work in support of the Regional Director in the creation,

development and implementation of business and CRM strategies and

plans, to foster growth of the company’s operations into new markets,

trade sectors and business streams in North and South America.

The Person
1. Degree in Business Studies / Economics / Engineering, MBA

2. Professionally qualified experience in Marketing or Business

Development discipline with 5-8 years in business planning or

development management. Additional qualifications in Customer

Relations Management or related discipline
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Knowledge required:
3. Operational knowledge and understanding of the shipping industry.

4. Sound knowledge of market research methodologies, strategic plan-

ning, and of best practices in business development & CRM best prac-

tices

5. Specific background and knowledge of the tanker market trends and

intelligence would be a plus.

The Reward: Highly competitive base salary, substantial bonus potential,

great benefits; the opportunity to join a growing dynamic tanker organiza-

tion

To discuss this and other opportunities in confidence, please call Tim

Green at 954-467-9611, or tgreen@faststream.us (HW02-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position U: Brokers
Small shipbroking company based in Southern Connecticut seeks bro-

kers. Senior as well as Junior brokers with all levels of experience are

welcome to apply. You must have the desire to start with a small compa-

ny, the ability to grow, and commitment to stay for the long haul. Your

background may be in any area including s&p, tankers, bulkcarriers or

chemicals. Please apply with resume in strictest confidence to

jufaeq@yahoo.com (HW04-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position V: Market Intelligence Specialist
Company Description
McQuilling Services, LLC is a business consulting enterprise formed in

1997 to provide services to clients in the international marine transporta-

tion marketplace. The primary focus of McQuilling Services, LLC is to pro-

vide our clients commercial consulting services related to global seaborne

transportation. We do this directly or in collaboration with selected part-

ners in the industry. We also provide support in related areas where our

particular expertise brings value.

McQuilling Services is a wholly-owned subsidiary of McQuilling Brokerage

partners, Inc., a major international tanker brokerage servicing clients

from offices located in Garden City; New York; Houston; Singapore; Lima,

Peru; and Caracas, Venezuela.

Job Description
A position in McQuilling Services for a Market Intelligence Specialist locat-

ed in the Garden City, New York office. This position will be filled by an

individual with relevant experience in the highlighted tasks. The success-

ful candidate will be highly productive, take pride and ownership in their

work and have strong organizational skills. They will be able to learn infor-

mation system applications, have a working knowledge of Microsoft Office

Suite and by versed in internet navigation skills. The individual will be pri-

marily responsible for:

• Maintaining data in proprietary company databases;

• Updating databases with relevant business data, contact, address and

accounting information;

• Extracting data from proprietary information systems;

• Managing vendor relationships for the supply of third party data;

• Participating in the production of periodic reports using data extracted

and analyzed from proprietary databases;

• Providing guidance and training in company proprietary information sys-

tems and databases,

• Managing web site database updates, maintenance and enhance-

ments, and

• Carrying out ad-hoc research and analysis projects using data extract-

ed and analyzed from proprietary databases.

In addition to these activities, the position will be involved in various proj-

ects originated at the direction of the Commercial Director of McQuilling

Services in business development activities in support of company objec-

tives and in support of McQuilling Brokerage Partners requests and

requirements.

Minimum qualifications for this position are well-developed written com-

munication skills; well-organized and documented work processes and

proficiency in Microsoft Excel, Word and Powerpoint.

The successful candidate will process-oriented and self-starting. An

engaged, continuously improving approach to job responsibilities is pre-

requisite for the position.

Salary will be determined based on experience and skills and competitive

with industry levels.

Reporting
The position reports to the Commercial Director, McQuilling Services, LLC

for functional guidance, work direction, prioritizing work and all adminis-

trative and personnel issues.

Requirements
The candidate will have at least 2 years previous related job experience

and be:

• Proficient in typing, data entry and word processing using Microsoft

WORD (merge, tables, graphics, formatting, desktop publishing);

• Proficient in spreadsheets using Microsoft Excel workbooks (format-

ting, tables, graphs, formulas, graphics, macros);

• Proficient in creating and editing presentation decks using Microsoft

PowerPoint;

• Proficient in navigating Microsoft Windows operating system;

• Proficient in access and navigation of the internet and use of third party

internet applications;

• Able to rapidly assimilate shipping industry terminology and company

proprietary software systems;

• Able to handle multiple tasks simultaneously in an open-office, real-time

environment;

• Able to positively interact with co-workers in the Garden City office as

well as other McQuilling offices both domestically and internationally,

clients, vendors & suppliers;

• Enthusiastic with a positive attitude; a willingness to learn and grow in

the job and company

Salary Range
$50,000 – 75,000 base salary, depending on experience and qualifica-

tions, with annual bonus based on firm and individual performance.
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Benefits
Full POS medical benefits with Empire Blue Health Plan including dental

plan and term life insurance

401K Investment plan

Holiday and Vacation plan

Apply To:
Dave Saginaw, Commercial Director

Email: services@mcquilling.com (HW03-07)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position W: Ocean Freight Merchant (Intʼl Commodity Trading Firm)
Great opportunity for an experienced Ocean Freight Merchant to join a

dynamic division of Louis Dreyfus, a worldwide leader in the agricultural

commodity trading and shipping industry. In this role, you will execute and

monitor contract terms, research and analyze information to identify prof-

itable arbitrage opportunities, and predict freight rates. We offer a com-

prehensive benefits package, including health/medical coverage, 401K

with employer matching, pension plan, tuition reimbursement and paid

vacation/holidays.

We require a Bachelor’s degree in Economics, Business Administration or

other business discipline, and a minimum of three years experience in

chartering and commodity trading. Requires a solid knowledge of eco-

nomic principles, accounting practices and financial markets, as well as

raw materials, production processes, costs and techniques, and the effec-

tive distribution of goods. Also requires basic knowledge of transportation

and documentation procedures, as well as import/export and chartering

party documentation. Must have proficiency with Softmar computer pro-

gram and MS Excel.

Apply at WWW.LOUISDREYFUS.COM on the

Career Opportunities/Employment Information page.

Louis Dreyfus is an Equal Opportunity/Affirmative Action Employer

and strongly supports workforce diversity. (HW04-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––

Position X: Operations Manager
Quincannon Associates, Inc. One Rockefeller Plaza Suite 220 New York,

New York 10020

Job: Operations Manager – Quincannon Associates is a ship brokerage

firm based in mid-Manhattan, New York City. Quincannon focuses on the

bulk ocean transport of liquid chemicals, vegoils, fertilizer and gases and

is seeking mature, experienced individual. Please send resume via email

to the contact posted below.

Key Qualifications:

Shipboard and/or prior ship operations background requested.

Salary: Negotiable

Commencement: June-July 2008

Contact: Rob Spaulding, Telephone: 212-246-0060

E-Mail: KP79@aol.com, Website:www.quincannon.com

(HW04-08)

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––


